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ARTICLE I • GENERAL PROVISIONS
 
SECTION I. CONTRACTUAL PROVISIONS 
A. EFFECTIVENESS 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
B. "NO STRIKE" PLEDGE 
. 
The Union hereby affirms that it will not strike against the District or any other unit of 
government, assist or participate in any such strike, or impose an obligation upon its 
members to conduct, assist or participate in such a strike. The term "strike" as herein 
defined, means any strike or other concerted stoppage of work or slow-down. 
C. SEVERANCE, LIMITATION, AND SUPERSEDURE 
1.	 If any provision of this Agreement or any application of the Agreement to any unit 
member or group of unit members shall be found contrary to law, then such 
provision or application shall not be deemed valid and sUbsisting except to the 
extent permitted by law, but all other provisions or applications shall continue to 
be in full force and effect. 
2.	 Where the provisions of this Agreement are in conflict with any other District 
detel1T1ination, the provisions of the Agreement shall be controlling. If there are 
terms and conditions of employment not covered by the Agreement, such shall 
be sUbject to the District's authority and control under applicable Board policy. 
3.	 The -parties agree that all negotiable items have been discussed during 
negotiations leading to this Agreement, that this Agreement constitutes the entire 
agreement of the parties, and, therefore, the parties agree that no additional 
negotiations of this Agreement shall be conducted on any item, whether 
contained herein or not, unless specifically provided for or by mutual written 
agreement. 
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D. TERM OF AGREEMENT 
This Agreement shall commence on July 1, 2013 and remain in full force and effect until 
June 30, 2018. 
SECTION II, MANAGEMENT RIGHTS 
Subject to the provisions of this Agreement and applicable law, the District retains full 
responsibility and sole right of management of the District, its business affairs and 
property, including, but without limitation, the right to supervise and direct the working 
forces; to plan, to control, to increase, to d~crease, to transfer, or to discontinue 
operations; to establish a work and school schedule; to hire, and to promote employees: 
to increase or to decrease the working force; and to suspend, discharge and discipline 
employees. 
The Union does not waive its right to negotiate over the impact of District decisions in 
accordance with decisional law rendered by the Public Employment Relations Board. 
SECTION III. RECOGNITION 
The BAY SHORE UNION FREE SCHOOL DISTRICT, TOWN OF ISLIP, COUNTY OF 
SUFFOLK. NEW YORK (hereinafter referred to as the "District") recognizes the 
UNITED PUBLIC SERVICE EMPLOYEES UNION (hereinafter referred to as the 
"Union") as the sale, exclusive agent of members of the Unit covered herein. This Unit 
shall be defined as all Registered Nurses employed by the District for fourteen (14) or 
more hours per week. All other job titles of the Bay Shore Union Free School District are 
excluded from the bargaining Unit. 
SECTION IV. MAINTENANCE OF STANDARDS/DUTY OF CONSULTATION 
During this Agreement, and except as specifically provided otherwise or as mutually 
agreed, the District shall not diminish any wages, benefits, or other terms and conditions 
of employment without first consulting the Union. 
ARTICLE II • UNION BENEFITS 
SECTION I. AGENCY FEE 
1.	 Pursuant to the passage of legislation enabling the implementation of an agency 
fee. the District does hereby agree that no later than the second pay period after 
the effective date of employment, for each member of the Unit who is not a 
member of the Union, the District will deduct from the salary of such employee 
2 
and will pay to the collective bargaining agent each pay period a service charge 
toward the administration of this Agreement and the representation of such 
employee; provided, however, that each employee will have available to him/her 
membership in the Union on the same terms and conditions as are available to 
every other member of the Union. The service charge shall be an amount equal 
to the collective bargaining agent's regular and usual initiation fee, if any, and bi­
weekly dues for each pay period, thereafter in an amount equal to the regular 
and usual bi-weekly dues. The District shall deduct such fee in the same manner 
as the membership dues are deducted. 
2.	 Any Unrt member from whom an agencyJee has been deducted pursuant to this 
provision who has any objection thereto sha!1 be limited to processing his/her 
objection in accordance with organization appeal procedures contained in a 
separate organizational document governing such appeals. The Wnion has 
submitted to the District, pursuant to Chapter 677 of the Laws of 1977 of the 
State of New York a procedure providing for the processing of demands, by 
members of the bargaining Unit, for the return of that portion of the agency fee 
deduction, if any, which represents the employee's pro-rata share of 
expenditures by the Union in aid of activities or causes only inCidentally related to 
negotiation of terms and/or conditions of employment. The Union represents that 
the aforementioned procedure shall not be changed contrary to the law. 
3.	 The Union will supply to the District a list of the names of those Unit members 
who shall have the agency fee deducted from their salaries. 
4.	 The Union shall indemnify and save harmless the District on account of any 
recovery of refund and related additional costs thereof obtained by such non­
member of the Union against the District pursuant to this section. 
5.	 On each January 1, the District may request the Union to provide timely 
submission of evidence of proof of certification. 
SECTION II. NEGOTIATIONS PROCEDURE 
A. NOTICE 
Should either party desire to initiate amendment of this Agreement at the expiration date 
thereof, notification of such intent shall be sent in writing to the other party no later than 
January 15th immediately preceding the expiration date of this agreement. 
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B. START OF NEGOTIATIONS 
The parties shall mutually agree on a date to commence negotiations for a successor 
agreement and shall endeavor to hold the initial negotiation session by February 15th 
immediately preceding the expiration date hereof. 
SECTION III. NOTIFICATION OF VACANCY 
The District will post all vacancies which occur within the Unit in all permanent work 
sites for members of the Unit. If the vacancy occurs other than during school calendar 
days, the President of the Unit shall be informed. in writing of the vacancy. 
SECTION IV. PAYROLL DEDUCTION 
1.	 The District shall deduct from a Unit member's pay the dues as uniformly 
designated by the Union for membership in the Union on the basis of individually 
signed voluntary deduction authorization cards. Dues will be deducted monthly in 
equal installments commencing with the second pay period in September or on 
the second paycheck affer employment and calculated to be fully paid by the final 
pay period in June. 
2.	 The District shall also make Credit Union, and approved TA deductions as are 
requested in writing by the member. 
SECTION V. RIGHT TO REPRESENTATION 
The Union shall be given the opportunity to be represented at any investigatory meeting 
between an employee or any District representative other than the immediate 
supervisor concerning a grievance, a complaint, or a proposed or actual disciplinary 
action. 
SECTION VI. USE OF FACILITIES 
In accordance with State Education Law for such use, upon notice of three work days, 
the Union shall have the right upon notice to use classroom and public areas of school 
buildings outside the scheduled work day, on days when school is in session, when 
such use shall not conflict with educational uses or prior scheduled events, and shall not 
result in any incremental cost to the District. 
ARTICLE III • MEMBER BENEFITS 
SECTION J. EMERGENCY CLOSINGS 
A. SNOW AND EMERGENCY CLOSINGS 
In the event a bUilding is closed due to snow or other emergency, unit members will be 
paid their daily salary. 
SECTION II. REASSIGNMENT 
A. STAFFING NEEDS 
The District reserves the right to assign a Unit member to another bulldin9 if his/her 
building is closed due to a non-snow condition or·to meet other staffing needs which 
may develop. 
B. LAYOFFS AND RECALL 
1.	 All layoffs and recalls shall be made In accordance with Civil Service Law and 
rules, regulations and policies of the Department of Civil Service. 
2.	 The District agrees that prior to any layoff of any employees covered by this 
Agreement, it will discuss the same with the Union. Layoffs, however, are to 
continue to be in the sale discretion of the District. 
3.	 For the 2013-2014 fiscal year only, the Districl agrees that it shall not abolish or 
eliminate the positions of unit members employed as of July 8, 2013. for 
budgetary reasons or economic constraints, abolition of programs, or for other 
reason. ThIS agreement not to lay-off unit members is expressly contingent upon 
voter approval of the District's 2013-2014 school budget. This agreement applies 
only to job abolitions, and nothing herein prevents the District from terminating 
employees for performance or other work relatod reasons. The District also 
retains the right, in its discretion, not to fill positions that are vacated as a result 
of retirements, resignations, terminations or other separations from service . 
. C. SENIORITY 
1.	 Seniority will be based on the original date of employment with the District. 
Service as a long term substitute shall not count for purposes of accrual of 
seniority. 
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2.	 If ability, adaptability, and qualifications are equal, seniority shall prevail in 
transfers, assignments or vacancies. Before filling any position, the District will 
discuss the same with the Union. 
SECTION III. CLASSIFICATION 
A. EVALUATION 
A written evaluation will be given to each member of the Unit at least once each year. 
Such evaluation will reflect initial input and review from at least two supervisory levels. 
Further, an oral evaluation will be given by the BUildiQg principal prior to February 1st of 
each year. 
B. EDUCATION 
1.	 In those cases where the District mandates or requests voluntary attendance at 
any training course program. or workshop, the Superintendent shall pay at the 
appropriate salary rate for all hours in excess of the normal work week for all 
times spent in training activities, exclusive of travel time or meals other than 
lunch. In addition, the District shall pay any required registration or tuition fees for 
such pre-approved activities. 
2.	 Members of the Unit may apply to the District for approval of attendance at 
professional conferences, meetings, and conventions. In its discretion the District 
shall approve requests where such approval is in the best interests of the District. 
If approved, the District shall pay in accordance with the above paragraph. 
3.	 On a space available and required District approved basis, Unit members may 
apply to attend in-service courses offered by the District to faculty and staff 
members. 
SECTION IV. INSURANCE 
A. HEALTH 
During the term of this Agreement, the District will maintain membership in the New 
York State Empire Plan with Enhancements or equivalent for members of the Unit who 
qualify under regulations of the carrier and the District. The District will also continue to 
pay the premium for the Group Excess Medical Insurance. 
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For the entire term of this Agreement from July 1, 2013 - June 30, 2018, for any 
member who retires, the District shall assume 92.5% of the family or individual premium 
of the retiree medical premium. 
For the entire term of this Agreement, from July 1, 2013 - June 30, 2018, the parties 
agree that the District shall contribute eighty-five (85%) percent of the family or 
individual premium costs to District's health insurance program. 
The "Empire Plan with Enhancements" or District adopted equivalent will be available to 
each member of the Unit. Where such Empire Plan coverage is not available under the 
member's spouse's coverage, such coverage wijl be either individual or family coverage 
as provided under the carrier's standards. For all members of the Unit eligible for such 
insurance coverage who already have spouse-based coverage in such plan, the 
member shaJi be paid annually the sum of $750 in accordance with the last p,!ragraph in 
this section. 
In determining such equivalent programs as noted above, members of the Unit shall 
have the option of haVing the premium amounts established under the "Empire Plan 
with Enhancement" or the selected eqUivalent if one (s selected, applied to an approved 
HMO or other approved option, 
Members of the Unit whose "Empire Plan" or eqUivalent coverage availability derives 
from a spouse's coverage shall be paid annually the sum of $750, on or about 
December 15 of each year. 
Should it become necessary for the member to re-enroll in the "Empire Plan" or 
equivalent due to unavailability of coverage under his/her spouse's plan, the District 
shall permit such re-enrollment and the member shall be charged back a pro-rata 
portion of the above referenced $750, if the sum has been paid. Said pro-rata charge 
back shall be at the rate of $62.50 per month, calculated from July 1 to the date of re­
enrollment. Should the member leave the District prior to June 30, then the District shall 
be entitled to recovery of the pro-rata portion of the $750 for the amount of the year the 
member was not entitled to "Empire" coverage. 
The Union acknowledges and agrees that ihe requirements of NYSHIP Employee 
Benefits Divisions Policy Memo 122r3 relating to eligibility for the buyout shall go into 
effect on January 1, 2014. 
B.DENTAL 
For the duration of the Agreement, the District will assume full payment for the dental 
plan currently in effect for each member of the Unit. The maximum annual benefit 
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under the policy is in the amount of $2,000, 
C, LIFE 
The District shall provide a fully paid group term life insurance policy covering each 
member of the Unit in the amount of $20,000, 
D, VISION CARE AND EYE EXAMINATION 
Annually, up to a maximum of $100 will be allowed to each full-time member of 
the unit for a personal, medical eye examination and/or prescriptive vision care of 
combination thereof, contingent upon presentation of a receipt or other proof of the 
medical visit or prescription eye wear. If it is not fUlly used in any given fiscal year this 
monetary benefit is lost and is not carried forward nor added to the follo'wYing year's 
benefits, 
E, UPSEU BENEFIT PLAN CONTRIBUTIONS 
The District shall remit the following sums per month to the UPSEU Benefit Plan 
for the purpose of providing benefit programs to members, inclusive of the $20,000.00 
life insurance currently set forth in the collective bargaining agreement: 
2013-2014 $24.00 
2014-2015 $25.00 
2015-2016 $26.00 
2016-2017 $27.00 
2017-2018 $28.00 
Contributions shall be remitted to the UPSEU Benefit Plan over a twelve (12) 
month period. 
F. VOLUNTARY BENEFIT PROGRAM 
The District will provide unit employees with the right to participate in UPSEU 
Supplemental Benefit Program through payroll deductions. 
SECTION V. GRIEVANCE PROCEDURE 
A. DEFINITIONS 
1. "Day" shall mean calendar day. 
8
 
2.	 "Grievant" shall mean an individual member of the Unit who is personally 
affected by the malter in dispute. 
3.	 "Time Limits" shall be set forth, and shall be strictly construed unless mutually 
waived in writing. Failure by the grievant to comply with the time limits as set 
forth, or with the established procedure, shall mean withdrawal of the grievance. 
Failure of a supervisor to respond within the prescribed time shall advance the 
grievance to the next step. 
4.	 "Grievance" shall mean the specific dispute, the contract clauses upon which it is 
based, and the remedy requested as set forth in the initial Record of Contract 
Grievance Claim and Processing Form. Such initial commitment to writing shall 
constitute the sale and comPlete commitment to writing for the purpose of this 
section and shall be the only version of these items appearing on any qemand for 
arbitration which may evolve from such grievance. 
5.	 "Immediate Supervisor" shall mean the building principal of the building in which 
the grievant is located. 
6.	 "Superintendent" shall mean the Superintendent of schools or his designee. 
B. SCOPE 
Grievable matters shall include only those disputes between the District and the 
individual member of the Unit, with respect to the meaning, interpretation, or application 
of the terms of this Agreement. All such disputes which are not resolved through 
informal consultation between the grievants involved and their Immediate ~upervisors 
shall be resolved in accordance with the provisions of this section. All of the procedural 
stages as herein provided shall be pursued and completed as a condition precedent to 
the commencement of any action or proceeding before the Public Employment 
Relations Board or any court of competent jurisdiction for the construction and 
interpretation of this Agreement. 
C. FIRST PROCEDURAL STAGE 
The first procedural slage shall consist of the member of the Unit's oral notification to 
the immediate supervisor that he/she wishes to disCUSS a grievance based upon the 
contention that a section of the Agreement, as it relates to the individual, has not been 
followed. Thereafter, a meeting shall be held at which time, the grievance shall be 
discussed. Either party may have another person present. Such oral notification shall be 
given within ten (10) days from the date of the occurrence of the situation or incident 
giving rise to the dispute or when discovered by the grievant provided the occurrence, 
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situation or incident was not reasonably discoverable. 
The immediate supervisor shall have ten (10) days to investigate and take such 
appropriate action as he/she deems necessa/y, with verbal response to the grievant. 
D. SECOND PROCEDURAL STAGE 
1.	 If the grievance is not resolved in the first stage to the satisfaction of the grievant, 
the grievant may fill out completely, sign, and file a Record of Contract Grievance 
and Processing Form. Such form shall be submitted to the District through the 
Building principal within ten (10) days of the meeting provided in the first 
procedural stage. It shall specify those sections of the Agreement alleged to be 
violated together with the remedy requested as specified in paragraph "4" under 
"definitions" above. 
2.	 If requested by the Union, the parties shall meet within ten (10) days of the 
submission. The District shall respond in writing within ten (10) days of such 
meeting. 
E. THIRD PROCEDURAL STAGE 
1.	 Should the grievance be denied by the District the grievant covered by his/her 
Agreement may then request that the grievance be forwarded to the third 
procedural stage for appeal. The third procedural stage shall consist of 
forwarding a written request for third stage review, together with the Record of 
contract Grievance Claim and Processing Form, including all correspondence 
evolving therefrom, to the Superintendent or his designee within ten (10) days 
following the filing of a response in the second stage. 
2.	 During this review of the record, a meeting with the parties involved may be 
scheduled. 
3.	 The Superintendent of Schools or his designee shall respond within fifteen (15) 
days of the date of the meeting, if any, or in the event that such a meeting is not 
held, within fifteen (15) days of the date of filing by personal delivery with the 
District Clerk of the request for review by the Superintendent. 
F. FOURTH PROCEDURAL STAGE 
1.	 The fourth procedural stage is binding arbitration with respect to all grievances 
except those which may arise during the pendency of any period of strike penalty 
as imposed on the Union by the New York State Public Employment Relations 
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Board. The Union may submit a request for arbitration as follows: Within fifteen 
(15) days after receipt of response in stage three, a letter of intenl to arbitrate 
shall be filed with the Distlict and with the Public Employment Reiations Board. 
Under "Nature of Dispute" shall appear the grievance as previously presented on 
the Record of Contract Grievance and Processing Form and the "Remedy 
Sought" shall include the remedy as requested in the original submission as 
specified in paragraph "4" under "definitions" above. 
2.	 Thereafter, the fees and expenses for arbitration shall be borne equally by the 
parties. The fees and expenses for arbitration shall not be deemed to include 
legal expenses Or expenses for witnesse~ of either party to the dispute. The cost 
of the transcript shall be borne by any party requesting it. 
3.	 The Arbitrator shall limit his/her decision strictly to the claimed viola!ion of the 
express provisions of the Agreement submitted to him/her and the arbitrator shall 
be without power or authority to make any decision: 
a)	 Contrary to, or inconsistent with, or modifying, Violating, or varying in any 
way, the terms and provisions of this agreement. 
b)	 Overruling the exercise of Board of Education's or Superintendent's 
discretion under the terms and provisions of this Agreement, so long as 
the Board or Superintendent can demonstrate that there is substantial 
evidence in the record supporting the determination made, or that the 
determination was not arbitrary or capricious, or discriminatory. 
4.	 The parties agree to use the Public Employment Relations Board's arbitration 
services as provided by the Public Employment Relations Board. 
SECTION VI. HOURS, WORK WEEK AND WORK YEAR 
Each work day shall be seven hours in duration. The work year shall constitute the 
number of days comprising the teacher calendar. Members shall be paid their daily 
salaries for each day worked thereafter, or a pro-rata portion for any part thereof. 
Overtime ~ Overtime shall be paid for all work performed in excess of seven hours daily, 
provided that prior written supervisory approval is obtained. 
Summer Work· Nursing services are necessary during the course of the summer to 
satisfy various District requirements. The hourly rate of pay will be $58.93.Volunteers 
will first be solicited. Volunteers shall be granted their requests in seniority order. If 
there are insufficient volunteers to fill the required positions, nurses shall be assigned to 
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work. Assignments shall be made based on inverse order of seniority of nurses. It is 
understood that the work year of the nurses shall not be on a twelve month basis. 
SECTION VII. NOTIFICATION 
In the case of the change of the established work schedule. the District will provide two 
(2) calendar days notice of the effective change, except when an emergency such as a 
snow day, absence of utilities and other work stoppages precludes the District from 
giving such notice. 
SECTION VIII. LEAVES 
A. BEREAVEMENT 
. 
Unit members shall be entitled to five (5) days leave with pay in the event of the death 
or illness of a member of his/her immediate family. 
"Immediate family member" for the purpose of this provIsion is defined as: spouse, 
parent, parent-in-law, child, grandchild, son-in-law, daughter-in-law, brother, sister, 
brother-in-law, sister-in-law, grandparent, or relative living in the household. 
Subject to the non-grievabfe discretion of the District, requests for leave due to death of 
other relatives of family members may be submitted to the District. 
B. DOCUMENTATION OF ILLNESS 
For any absence due to illness which extends five (5) work days or more, a doctor's 
note specifying the medical basis for absence and certifying that the employee is 
medically able to return to work in the Nursing department shall be provided. This shall 
not limit the right of the District to require a physician's note for other absences 
attributed to illness or in accordance with Section 913 of the Education Law, 
C. JURY DUTY 
Payment of regular salary during period of jury service is conditioned upon the 
employee's furnishing the District with a statement of service (obtainable from the Court 
Commissioner of Juries) and upon the employee's reimbursement to the District of any 
monies received on account of said service, excluding transportation. 
D. AUTHORIZED LEAVE 
Authorized leave of up to three (3) days per year is leave for important matters requiring 
12
 
the presence of a member of the Unit, and which cannot be conducted outside of school 
hours. Authorized leave shall not be used to extend a holiday, vacation, weekend or 
recess period. Any paid absences for attending unavoidable individual business are 
limited to those requests submitted on and in accordance with the standard Absence 
Approval Form. Where unusual circumstances prevent the filing of the Form within the 
10 days prior to the date the leave is requested, Unit members may submit an absence 
request form to the District. District action on such requests shall be excluded from 
Article III, Section iV, of this Agreement. Unused personal days shall be converted to 
sick days and added to the member's accumulated sick leave at the close of each 
school year. 
E. SICK DAYS AND PAYMENT CONDITIONS FOR UNUSED DAYS 
1. Members of the Unit will accrue sick leave at an annual rate of 10 daY.,s per year 
cumulative to a total of 150 days. It is understood that sick days may be used by the 
Unit member on those days when the member is medically unable to carry out the 
duties of the position. Sick day accumulation effective on June 30, 1991 will be carried 
over to apply underthis agreement at a rate equal to the scheduled work hours at which 
such days were earned. The rate for accumulation of sick days shall be one day per 
month, if eligible, up to the maximum available for the contract year. 
When scheduled work hours are adjusted, a proportionate adjustment in the length of 
"sick days" shall also be made. 
Any full time member of the Unit who has served ten (10) consecutive years, and who 
had been hired into a probationary appointment upon separation from service, or 
retirement for service or disability, will be granted terminal leave for unused sick leave 
not 10 exceed 150 days as computed below. 
For all sick leave days accumulated, computation for purposes of terminal leave shall be 
a pro-ration of seventy-five (75%) of the nurse's current salary rate. Such terminal 
leave shall be in the form of a non-elective employer contribution as set forth in 
paragraph 2 below. 
2. Nan-Elective Employer Contribution 
The terminal leave set forth in Paragraph 1 above shall be in the form of an 
employer, non-elective, non-discretionary, contribution to the account established under 
Section 403(b) of the Internal Revenue Code of 1986, as amended (the "Code") of the 
eligible retiring unit member [the 403(b) account]; To that end, ather than as provided 
herein, no portion of the Terminal Leave shall be payable in cash, to the eligibie retiring 
unit member, his/her beneficiary of his/her estate. 
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The above described Terminal Leave is subject to the following: 
1. The maximum employer contribution under the Terminal Leave shall not 
exceed the applicable contribution limit applicable to such retiring nurse under the Code 
(including Code Section 415 as applicable to Code Section 403(b) plans under Code 
Section 403(b)(1) and 403(b)(3) - the "Contribution Limitation"). 
2. No later than thirty (30) days after the effective date of resignation for 
purposes of retirement, the District shall make the required employer non-elective 
contributions to the 403(b) account of the eligible; unit member in an amount equal to the 
lesser of the benefit amount of the Contribution Li,mit. To the extent that the total 
Terminal Leave amount exceeds the initial contribution amount, the excess amount 
shall be paid as compensation to the unit member. 
a. In no instance shall the unit member have any rights to, including 
the ability to receive, any excess amount as compensation unless and until the 
Contribution Limit of the Internal Revenue Code is fully met through payment of the 
Employer's Non-Elective Contribution. 
3. The non-elective employer contribution, as specified above, shall be 
contributed to such Code Section 403(b) account as may be selected by the eligible unit 
member to receive employer contributions pursuant to the terms described in this 
Memorandum. If an eligible unit member does not designate a Section 403(b) account 
or, if the account so designated will not accept an employer contribution, the District 
shall deposit the contribution into a Section 403(b) account on behalf of the nurse as 
required by law. Each eligible unit member shall notify the District in writing prior to the 
date of the contribution is made of the total elective contributions, if any, made by such 
eligible unit member to any Section 403(b) account, other than as an employee for the 
plan year in which a District contribution is required under this Memorandum. 
4. Hold Harmless: The Union acknowledges that the District has made no 
representation to the Union or its members as to the position of the Internal Revenue 
Service or the Courts regarding the taxability or tax-deferred nature of the non-elective 
employer contributions provided hereunder or as to the position of the New York State 
Employee Retirement System regarding whether these contribution(s) will be included 
in the unit member's final average salary. The District shall fulfill any applicable legal 
obligations in processing and reporting these conlribution(s) to the New York State 
Employees Retirement System. In this regard, the union and its members shall be 
responsible for their own liabilities to the extent that the Internal Revenue Service, the 
Courts or the New York State Employees Retirement System either re-characterizes or 
denies the intended treatment or characterization of the contribution and further, shall 
14
 
hold the District harmless if either of such events shall OCCur. 
F. LONG TERM UNPAID LEAVE 
A medica! leave of absence up to one calendar year may be granted by the 
Superintendent upon written request and physician's documentation. 
Child and elder care leave may be requested for up to two years. 
G. WORKERS COMPENSATION 
The District will provide coverage for on-the-job, injuries in accordance with the 
provisions of the New York State Workers Compensation law. Briefly, such law 
provides that if an individual is injured on the job and is unable to work fqr a period 
exceeding seven (7) days. the first seven (7) days- are charged to the individual's sick 
leave, and thereafter a portion of the individual's salary is paid through "Workers 
Compensation". For such period of time as Workers Compensation pays a portion of the 
individual's salary, such portions of the daily absences as are not paid by "Workers 
Compensation" will be charged proportionally against the individual's personal sick 
leave to provide full salary to the employee. In those cases where the absence due to 
injury extends beyond all accumulated sick (eave, for lhose individuals with five or more 
years of service in the District, extended sick leave may be available if approved by the 
District, up until the end of the school year in which the injury took place. 
In the event that extended sick leave is granted under soJe District discretion, all salary 
payment for such days of extended (unearned) sick leave shall be considered a charge 
against the days computed for payment for unused sick leave, if eligible, at time of 
retirement until repaid to the District with further sick leave earnings. All such charges in 
arrears shall be deemed satisfied upon retirement or death. 
Future sick leave earnings which are not required to cover sick leave in anyone year, 
shall be used to balance the overuse at the end of such year. Such "balancing" shail not 
be used to bar members from using cumulated sick leave as needed, but shall only be a 
barto future accumulation until the deficit has been made up. 
SECTION IX. LUNCH AND COFFEE BREAK 
Each member of the Unit shall be entitled to a 30 minute lunch period on the premises 
during the work day, and off the premises if allowable by the Building Principal and a 
fifteen minute coffee break in the morning and in the afternoon. Such shall be scheduled 
with the approval of the building principal. Such scheduling will inciude flexibility to 
accommodate to needs for emergency treatment of children. 
15 
SECTION X. MILEAGE 
If a Unit member is required to use her/his vehicle to fulfill her/his job commitment 
including travel to assigned courses or meetings, in the performance of professional 
duties or for the convenience of the District, such as for transportation to an assigned 
conference, between buildings, or for transporting sick or injured students to their 
homes or to a hospital, in those circumstances where alternate transportation services 
are not readily available, the Unit member will be reimbursed at the District rate for 
compensation for mileage. 
SECTION XI. PAY PERIOD 
Unit members shall be paid either on an annual 21 or 26 week pay schedule under 
ordinary circumstances. When there are calendar conflicts, the payroll. schedule 
established by the payroll agent for the District shall prevail. 
SECTION XII. PERSONNEL FILES 
Unit members shall have access to review and to reasonable duplication of any 
materials in their personnel files exclUding letters of recommendation received upon 
initial employment, within ten (10) calendar days after the District is notified. For any 
requests for duplication for any single member in excess of ten copies per year, the 
District shall collect a charge of 25 cents per side copied. 
SECTION XIII. RETIREMENT BENEFITS 
The District shall pay all cost for the Unit member retirement plan in the New York State 
Empioyee's Retirement System (75·i). 
SECTION XIV. WAGES 
A. SALARY SCHEDULE 
During the term of this agreement the salary schedule for members of the Unit shall be 
as set forth in Appendix A. 
The follOWing percentage increases will become effective on July 1 of each year of the 
Agreement: 
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Year 1: 0.00% ­ plus no step/no increment 
Year 2: 1.35% ­ plus step/increment effective January 1, 2015 
Year 3: 130% ­ plus step effective January 1, 2016 
Year 4: 1.30% ­ plus step effective January 1, 2017 
Year 5: 1.30% ­ plus step effective January 1,2018 
Regular Triborough step movement shall resume at the end of the term of this 
Agreement. 
B,STEPS 
Steps on such schedule shall represent salary schedule placement and not necessarily 
years of service in the District, since the number of eligible steps has changed several 
times over the years. Longevity increments however, shall be paid on the basis of 
credited years of service in the District as of each JLlly first. 
C. LONGEVITY INCREMENTS 
Longevity increases will be paid at the start of the 10th, 15th, and 20th years of service 
to the District as follows (as noted in Appendix A): 
2013-2014 
10th year $1,052 
15th year $1,652 
20th year $2,052 
2014-2018 
10th year $1,252 
15th year $1,852 
20th year $2,252 
'Unit members shall not receive their scheduled longevity increment for the 2013-2014 
fiscal year. This means that unit members will still receive their applicable longevity 
increments but if the unit member Is scheduled to receive an increase in that longevity 
increment by movement to a category with more years of service, that increase will not 
be paid. While this 2013-2014 increment increase is lost forever, it does not affect the 
calculation of years for longevity eligibil'lty. Scheduled longevity increments shall 
resume effective July 1,2014. 
Prior service credit, once granted by the District at the time of initial employment or re­
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employment, shall be applied to the calculation of longevity. 
ARTICLE IV - AGREEMENT 
IN WITNESS WHEREOF, the above Agreement has been made and executed the day 
and year first above written pursuant to the resolution of the Board of Education 
adopted August 28, 2013, and pursuant to ratification by the members of the Union on 
July 8, 2013. 
FortheD~ ~ ,/1]). 
Dr. Karen B. Salmon, Superin(endent of Schools 
Dated: JliziI1­
For the Union: 
~ 
evin E. Boyle, Jr., President 
Dated: 7/t'f!1'5 
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2013-2014 
Step 1 39,815 
Step 2 41,708 
Step 3 43024 
Step 4 44,347 
Step 5 45,666 
Step 6 47,269 
Step 7 46,586 
Step 8 50,197 
Step 9 51,516 
Step 10 52,836 
Step 11 54,443 
Step 12 56,044 
Step 13 58,511 
Step 14 60,405 
Step 15 62,295 
APPENDIX A 
NURSES' SALARY SCHEDULE
 
July 1, 2013 through June 3D, 2018
 
2014-2015 2015-2016 
40,353 40,878 
42,271 42,621 
43,605 44,172 
44,946 45,530 
46,283 46,885 
47,908 48,531 
49,244 49,884 
50,874 51,9.35' 
52,211 52,890 
53,551 54,247 
55,178 55,895 
56,801 57,539 
59,301 60,072 
61,221 52,017 
63,136 63,957 
2016-2017 2017-2018 
41,409 41,947 
43,378 43,942 
44,746 45,328 
46,122 46,722 
47,495 48,112 
49,162 49,801 
50,532 51.189 
52,205 52,884 
53,578 54,275 
54,952 55,666 
56,622 57,356 
58,287 59t 045 
60,853 61,644 
62,823 63,640 
64,788 65,630 
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